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Pennsylvania’s minimum wage of $7.25 per hour
leaves thousands of minimum wage workers—a
group made up of mostly women—struggling
to support themselves and their families.1 Raise
the Wage PA, Pennsylvania Campaign for
Women’s Health, Women’s Law Project, and the
National Women’s Law Center support increasing
Pennsylvania’s minimum wage to at least $15 per
hour, along with a cost of living adjustment so that
the minimum wages keeps pace with inflation, and
oppose the separate minimum cash wage for tipped
workers—which is currently just $2.83 per hour.
Our goal is to provide the same minimum wage to
tipped and non-tipped workers alike. Establishing
one fair minimum wage is a key step toward
equal pay for Pennsylvania women and economic
security for their families.

People working for tips and in other lowwage jobs in Pennsylvania need a raise.
• A woman working full time at Pennsylvania’s
minimum wage earns just $14,500 annually—
thousands of dollars below the poverty line for a
mother supporting one or more children.2
• Pennsylvania is in the minority of states
nationwide—and one of only two in the
Northeast—with a minimum wage of $7.25 per
hour, the lowest level permitted under federal

law. In the six states that border Pennsylvania
plus the District of Columbia, the minimum wage
increased by an average of 24 percent between
December 2013 and July 2017.3 It is scheduled to
reach $15 per hour in the coming years in both
New York and D.C.4
• Pennsylvania’s $2.83 hourly minimum cash wage
for tipped workers is unchanged since 1998 and
just 70 cents higher than the federal floor of $2.13
per hour. Although employers are obligated to
make up the difference when tips fall short of the
full minimum wage, this requirement is difficult
to enforce and many employers fail to comply.5
People working in tipped jobs often must
struggle to make ends meet on unpredictable
tips with virtually no dependable income from a
paycheck.
• Nearly three-quarters of Pennsylvania’s tipped
workers are women—and many cannot afford
to meet basic needs for themselves and their
families. Among women6 tipped workers in
Pennsylvania, close to one in five (19 percent)
live in poverty—higher than the poverty rate
for men tipped workers (14 percent) and more
than double the rate for working women overall
(8 percent).7 Female restaurant servers and
bartenders in Pennsylvania have especially low
incomes: nearly one in four (24 percent) live in
poverty, compared to 15 percent of male servers
and bartenders.8
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• Relying on variable tips at the whim of
customers rather than wages for the bulk of
their income can also make women highly
vulnerable to sexual harassment on the job. A
study from Restaurant Opportunities Centers
United found that women tipped workers in
states with a $2.13 tipped minimum wage are
far more likely to experience sexual harassment
than their counterparts in states where
employers are required to pay the regular
minimum wage before tips.9

Raising the minimum wage to $15 by
2024 would boost wages for more
than one million working women in
Pennsylvania, helping them provide for
themselves and their families.
• The Keystone Research Center and Economic
Policy Institute estimate that if the minimum
wage rises to $15 per hour by 2024, nearly 2.2
million Pennsylvania workers will get a raise—by
about $4,000 a year, on average.10 Of the total
affected workers, close to 1.3 million (59 percent)
are women.11
• Of the workers who would get a raise, more
than half a million are parents, including about
204,000 single parents12 —representing half
of all working parents in Pennsylvania who are
supporting children on their own.13 Two-thirds
of working single parents in Pennsylvania are
women.14

A $15 minimum wage in Pennsylvania
would especially lift incomes for working
people of color and could help close the
gender wage gap.
• While the majority of working people who would
benefit from a $15 minimum wage in Pennsylvania
are white, people of color would benefit
disproportionately: about half (51 percent) of
Black workers, and 57 percent of Latino workers,
will get a raise if Pennsylvania’s minimum wage
goes up to $15 by 2024, compared to about onethird (34 percent) of white workers—and working
people of color will experience larger income
gains, on average.15
• By concentrating income gains among women
and workers of color, raising the minimum wage

could help close the persistent wage gap that
women—especially women of color—face in
Pennsylvania.16 Women working full time, year
round in Pennsylvania make nearly 21 percent
less than their male counterparts. Some women
of color experience wider wage gaps: Black
women typically make 68 cents, and Latinas just
57 cents for every dollar white, non-Hispanic men
make.17
• States with higher minimum wages in fact tend
to have smaller wage gaps: women working
full time in states with a minimum wage of at
least $8.25 per hour face a wage gap that is 41
percent smaller than the wage gap in states like
Pennsylvania that follow the federal minimum
wage of $7.25 per hour.18
• In the “one fair wage” states where employers
are already required to pay their tipped workers
the regular minimum wage before tips, the
overall wage gap for women working full time,
year round is 19 percent smaller—and the gender
wage gap for women in tipped jobs is 33 percent
smaller—than in states with a $2.13 tipped
minimum cash wage.19

Who Are Pennsylvania’s Low-Wage
Workers?
• Women. Women represent just under half
(48 percent) of Pennsylvania’s workforce,
but they are nearly six in ten (59 percent)
of workers who would benefit from a $15
minimum wage. Nearly 1.3 million women
in Pennsylvania—about 44 percent of all
working women in the state—will get a
raise if the minimum wage rises to $15 per
hour by 2024.20
• Adults. Nearly 90 percent of working
people who would benefit from raising
Pennsylvania’s minimum wage to $15 per
hour are adults. More than two in three
workers who will get a raise if the minimum
wage goes up to $15 by 2024 are at least
25 years old, and two in five are age 40 or
older.21
• Parents. Of the workers who would benefit
from raising Pennsylvania’s minimum wage
to $15 per hour, about one-quarter have
children. Nearly two in five children in
Pennsylvania live with at least one parent
who will get a raise if the minimum wage
reaches $15 by 2024.22
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Adopting one fair minimum wage for all
working people would reduce poverty
and strengthen Pennsylvania’s economy.
• Raising Pennsylvania’s minimum wage to $15 per
hour would boost annual full-time earnings for
a minimum wage worker to $30,000 by 2024,
enough to lift a family of four above the poverty
line.23
• The poverty rate for women tipped workers
is 27 percent lower in “one fair wage” states
where tipped workers can count on receiving
at least the regular minimum wage before tips
than in states with a $2.13 tipped minimum
cash wage.24 And these gains have not come
at the expense of business; the states with one
minimum wage for all workers have experienced
higher restaurant sales per capita and greater
growth in restaurant industry jobs than the
states with lower minimum wages for tipped
workers.25 A recent study comparing restaurant
industry performance in bordering counties in

New York (where the tipped minimum wage
rose from $5 to $7.50 per hour in 2015) and
Pennsylvania (where the tipped minimum wage
has not risen in 20 years) found that, in the year
following the tipped wage hike, counties on the
New York side of the border saw restaurant
workers’ take-home pay go up an average of 7.4
percent and employment go up 1.3 percent, while
Pennsylvania border counties saw an average
pay increase of only 2.2 percent and a decline in
employment by 0.2 percent.26
• Raising the minimum wage can be expected to
benefit communities and the broader economy
as workers spend their higher earnings at local
businesses.27 Higher wages can also benefit
employers by reducing turnover and increasing
worker effort.28 And evidence from cities like
San Jose, San Francisco, and Seattle that have
begun to phase in a $15 minimum wage indicates
that employment has in fact grown along with
workers’ paychecks.29
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